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“We've got areally nice
lifestyle to sell,” he said, adding
that “we can't sell Sheridan on
shopping and clubbing.”

Gross said while nurses can be
hard to find, they aren’'t the hardest
medical positionsto fill. Physical
therapist and pharmacist positions
are even harder.

Gross said that with nationwide
unemployment at 8.1 percent dur-
ing February, he expects the nurs-
ing shortage to temporarily sub-
side.

The hospital also has few regis-
tered nurses leaving.

“We have exceptionally low

turnover in RNs,” Gross said —
about 1.5 percent in the last quar-
ter of 2008. “For nursing, that's
exceptionally good.”

Memorial’s quality of work
life, with good managers and
strong wages and benefits, keeps
nursing turnover down, Gross said.

He observed that though the
nursing shortage affects Sheridan
less than other places, nursing
shortages affect all hospitals.

“The best we can do,” he said,
“isanticipate it and do our best to
avoid it” through steps the hospital
is taking to sell Sheridan and keep
the hospital an appealing, competi-
tive place to work.
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Here, by category, are CR's 2009
Top Picks.

— Small Sedan: Hyunda Elantra
SE. The Elantra SE ($18,695) isa
comfortable, roomy smdl car thet pro-
vides good fuel economy, at 27 mpg
overdl, aquiet and nicdly finished inte-
rior and plenty of festuresfor the
money.

— Midsized SUV: Toyota
Highlander. The Highlander ($26,000
to $41,000) isavery refined and versa
tile vehicle. It provides a comfortable
and quiet ride and decent fuel econo-
my, a 18 mpg overdl, for itsclass. The
Highlander Hybrid's fuel economy, 24

— Upscale Sedan: Infiniti G37.
One of the highest-rated sedans tested,
the G37 (33,000 to $36,000, formerly
G35) combines sportiness and luxury
in avery appedling package. It gets 21
mpg overdl.

— Fun To Drive MazdaMX-5
Miata The Miata ($22,000 to $29,000)
isatrue sports car a areasonable price
and gets 27 mpg overdl. With quick,
precise steering, a crigo-shifting manu-
d transmisson and baanced handling,
it virtually tied the Porsche Boxdter in
test scoring, but it costs about half the
price.

— Small SUV: Toyota RAVA4.
Thanksto alarger and more powerful
forir-cvliinder enaine and other
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McDowell said prerequisites for students
entering the program can take an extra year. After
they complete the first year of the program, students
may aso begin teking courses made available
through the University of Wyoming for aBachelor of
Science degree in nursing.

McDowell said graduates of Sheridan College's
program are prepared for jobs as registered nurses
working as beginning-level nurse generaists, which
can include employment in hospitals, long-term care
and speciaty aress.

She added that with the nursing shortage, 100
percent of SC's nursing program graduates are find-
ing jobs.

“One of the factorsthat can attract peopleto nurs-
ing is (that) they can be employed,” she said, noting
that desire is another important factor.

McDowell said 60 complete applications were
received to the program for fall 2009, and about half
will be admitted. She said the program has been
growing. Four years ago, she said, 42 students were
enrolled, and this fal the college hopes to have 52.
Currently, 49 students are in the program.

Students in SC's program are driven by more
than just the sense that ajob is available.

Karganis said nursing fits her persondity, and
she would have returned to school even without the
nursing shortage, athough the perks of income, ben-
efitsand flexibility are part of the attraction.

“I just fed like I'm a caregiver,” she said. “The
biggest thing was my fedling like | was born to be a
nurse”

She said sheplanstowork asaregistered nursein
the medical/surgical unit a Sheridan Memorid
Hospita and eventually pursue abachelor’sand mas-
ter's degreein nursing.

Jane Sarkinen, a 23-year-old from Vancouver,
Wash., who is dso in her first year in Sheridan
College's nursing program, lives on campus.

Her experience before coming to Sheridan

College included three years as a certified nursing
assstant and two-and-a-haf years as a phlebotomist.
That background interested her in nurang.

“Once | got in there)” she sad, “I could tell that's
where | wanted to be”

She said she hopes to obtain her bachelor’s degree
in nursing eventudly but plans to work as a registered
nurse before then.

Shesaid thenursing shortage* had an influence” on
her desire to be a nurse, but she “was headed in that
direction” dready. She said a person shouldn’t enter
nursing just becauseit'sagrowing fied.

“You havetowant todo it,” she sad.

Ancther factor in the nurang shortage, says the
American Association of College Nurang, is afaculty
shortage.

“Faculty shortages a nursing schools across the
country arelimiting sudent capacity & atimewhenthe
need for nurses continues to grow,” says ancther
September 2008 AACN fact sheet on the nursing short-
age.

Citing the AACN 2007-2008 report on enroliment
and graduation in baccdaureate and graduate nursing
programs, the fact sheet saysthat in 2007 U.S. nursing
schools “turned away 40,285 qudified applicants to
baccd aureate and graduate nursing programs’ because
of “an insufficient number of faculty, clinica gtes,
classroom space, clinica preceptors, and budget con-
drants”

The report adds that 71.4 percent of the schools
responding to the 2007 survey cited faculty shortages
as a reason not to accept dl quaified applicants into
thelr programs.

McDowel said the Sheridan College program has
six full-time and five hdf-time faculty, three of whom
were added in the lagt four years. She said the school
usudly only gets one or two applications for an open
nursing faculty position — much lower than other fac-
ulty positions at the college.

“Ther€'s a nurse educator shortage that's worse
than the nursing shortage acrossthe nation,” she sated.

McDowell said that higtoricaly people with a
master's degree in an area of nursing make more
working as a nurse than teaching, and that's true at
Sheridan College aswell.

She said Sheridan College does not have a nurs-
ing faculty shortage, but, “If we were to lose some-
body, filling that position might be difficult.”

McDowell said the number of nursing faculty is
not limiting the program’s growth. She said the
amount anursing school in Sheridan can grow islim-
ited. With asmal community, there are only so many
places students can obtain clinical experience.

“We are going to be careful about how we grow
from this point on,” she said. “We need to make sure
that any growth is done with care and in concert with
the (clinical) facilitiesso that it isbeneficia for both.”

Sheridan College nursing students gain clinica
experience, McDowell said, at locations including
the Sheridan VA Medica Center, Sheridan Memorial
Hospita and Easter Sedls.

McDowell said Sheridan College's program is
distinguished by its faculty.

“Ther€'s alot of strength in the way we teach,”
she said. McDowell said students were told when
she began nursing school that haf wouldn’t gradu-
ae. Theattitude from faculty isdifferent at Sheridan
College.

“The older days of, “We'll break you, are hope-
fully gone” she said. “At least they are here”

“We really mentor our students” she said,
adding that the philosophy of valuing students leads
to graduates who care for their patients and col-
leagues.

Both Kargjanisand Sarkinen identified the facul-
ty as strengths of SC's program as well.

“Ther€'s awide variety of different experiences
or areas of expertise)” Kargjanis said. “It's nice to
have the well-roundedness of the staff.”

“They get to know you and you get to know
them on aredlly persond basis” Sarkinen said. “I
think every single one of them wants us to succeed.”





